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Abstract

I ntroduction: Distribution of professional human resources ialtesector is an important issue. This
study aimed to propose an appropriate need-baseeélrm order to apply in distribution of professibn
human resources.

Methods: In this descriptive study, using four selectedetiit in the field of professional human
resources distribution, four levels of need to pssfonal human resources in each region were detam
Using the benchmarking of four tax systems, appatppayment methods for each level were proposed.

Results: The best method of payment for-the first levelwinich most professional human resources are
needed, was progressive method. For the second, &nid fourth levels that have respectively logeores,
proportion, per capita, and regressive methods vem@mmended.

Conclusion: Creating a purposive economic incentive for neasel distribution of professional human
resources in the health sector is a main challe@ge.proposed model in this study could partly sake
problem. Further studies on this model, creatirgallerequirements, and using appropriate information
systems are recommended to take more advantagigis afodel.

Key WOr ds: need-based distribution, professional human ressuihealth sector, tax system
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