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Lpredict the future

2 Create the future

3 New Redlity

* Dynamic Stability

5 paradigm

¢ paradigm

" Frame of references
8 Menta Model

% Vroom
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1 Role perception

" Role expectation

2 Required ability

3 Adequate Motivation

1 |ntended action translated in the behavior
15 outcome, Impact

8 E. Business

7 E- Commerc

8 E- Marketing

1 E. Government

2 E.World

2 Human Resource Development
Z Talent

2 competency

24 commitment

% Subsystem

% output

%" qutcome

% K nowledge Worker

2 Job rotation
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