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3- Skill variety

4-Task identify

5-Task significance
6-Autonomy

7-Feedback from the job itself
8-Organizational Commitment
9-Buchanan

10-Popper

11- Robbins

12- Allen & Meyer
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2- Job redesign
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20- Meaning

21- Competence

22- Self-determination
23- Impact

24- Griffin

25- Schneider

26- Casner-lotto

27- Bhatnagar
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13-Affective commitment
14-Continuous commitment
15-Normative commitment
16-Mowday,et.all.

17- Empowerment

18- Scott & Jaffe

19- spreitzer
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