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4-Discrimination
5- Harassment
6-bullying
7-Whistle
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1- Social Power

2-Scandal
3-Bribery
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12- Two-way communication
13-characters

14 - Right values

15 -Lasheway

16 -Trevino, Hartman & Brown
17 - Unethical leadership

18 - Hypocritical leadership

19 - Welfare
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8 - turnover

9 -Piccol

10 -Stakeholder
11 -Mark twian
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31-Incivility

32-Narrow or short-term focus
33-Freeman and stewart
34-Strong character
35-Stakeholders

36-Brown

37-People- oriented
38-Stakeholders
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20 - Resick& others

21 - Accountability

22 -Consideration and respect for others
23- Fairness and non-discriminatory treatment
24- Character

25-Collective orientation

26- Collective orientation

27 -Self-interest and misusing

28 -Deception and dishonesty

29 -Lack of accountability

30 -Lack of personal values or moral code
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49 -spirituality

50 -Spirit

51 -Win- win

52 -Role modeling
53 -Credible

el b gogws slaplojle (il s Sl sla)lisle
olosls ) 5 U3 o glaSd Luly, Ky et 5Ty aluls
otn e sl les g (NS 05ally Jlus (pizmen 4l 042
o iy ¥ ghuae SLelaSl 55 5 0350 4 (2555l JoB I (sages

Iv- e

G Juwe (b -0
5 L5506 L aslas 5 slailoliS Slallhae )l Gy 45 Gaios ads) Jow
o e 5 (60,8 Jale 90 LB o ael s 4y alKasls aslul
il e 093 ol slaailie 5 slal Jold 5 o oS el ol
59 53l cot IS (g, cramlons ool Lis S5 )0 S 4igSilen

.. 5T . . .

S8 5l ot G Sy ST 3 381 18 (S pae g 508 Jale
Vol T eusiee s, Ko sboel colls U cdlas b 5l e
Olye an a5y IS i) Blsie @ &5 1, Glem (s a5 Soj
TS oS s S8 4 e, 4 sl S S W8
SIS, jo 3500 S ) 058 00 sl £5050 (nl W K0
WS g, (sl 0gm (EMST 53 SO eSS Jlee! liws 5
selvalical 5™ S ae G aSl a4 oyl b ol g s SIS
5 =y e baly) 00 S 50 aiines ) a8 oLl ) 8l
35 eI e plgie d ;) oS Cel o dBlioo Gl 5
Ll ]y 0o i NS o LB jo il Dl o g Jle 4 oS
Slos,55 5 sl (Sl ol 5 (SIS (pdg; lajllin] (s 325k

I¥] wss o 3 (335

(§3,9 pole—1-0

:J@‘M@c&;ﬁ)o Lg\))éj..ol.'.c
.. \id

or Oy 08 DB anwg p 1) uils 286

5 pde b o anwgi 1) OS] aulgy o candly a8, ol alRasls
wloljT g axslail 40 1, olindl (loogaes o9 dimlgs o8 gy o)l sy o il

[ov]ans S8 35 Jilis 4y cuans g0 g
el 55,5 Cad 4 Gl s e, sl ady) Sl pesls Y

39-Moral person
40-Honesty
41-Trustworthiness
42-Integrity
43-Spirituality
44-Ethically neutral
45-Moral manager
46-Civility
47-Binns
48-Servant
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65-Social exchange relationships
66 -Equity theory
67 - Commitment of employees
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54)Paine

55-'Managers should walk the talk and talk the walk'
56-Empowerment

57- communicator

58 - Marcy, Gentry

59 -Disconnect

60 -Moreno

61 -Ethical dilemmas
62-consistent conduct
63 - Proper actions

64 - moral way of being
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68 -Trust
69 -Social learning
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