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Nasiri ValiK)colyl ol 5 csuigs smlsls 5 01,5 ¢ 0,0 (Coskuner et al, 2018)
sl iagh 5l sl Cavs 4 @l b aws b ol 5l ead S s (Bani et al, 2016
G55 Sl oIl frmen s Slesen (ZUmrah, 2014) 4 (Panaccio et al, 2009)
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Coles il o s e g +IVA (G5 Sy cuiS  oais STl oolgils coles juiiie oo
(Bakker et al, 2003),5" lae jo ly, ol sladsls i ,0 ol 3l 51 ol Hol5 oolgils
@ 4>y b .S cbslxe (Ghadampour et al, 2016) oo slo,las b ool LS
S9N S b ol ragh oobl samls ead Slhol solgils coles alal, o lolixe
losaly 5 ylad ply jo 1y Gyl 3> b 0dlsils Slaity 5 Cole> lsioe U1 )8
ol @S )8 g i sllie 5l BT )l )95 5 pas 5 (AL Bsi> 5l 5L slon]
(Shabanzadeh et al, 2013) , (Bishop-Fitzpatrick et al, 2017) s L al
yooad Sl Gljle coles piie a5 ol lis pow 4o Ldow ol ail oo guen
Coles e ialdl aS Linecplay ol azils o gme (6,00 gsliadly, (g3luatelss
5 Slosle coles 0035 o slidily, (g5luatelys e (ialpsl coge oad SThol Slejl
03,5 bl a5 1 o )5 (LS, 51 So,m 0gd o0 cge g 0 T (g lusiadly el LSS
il plxl @4 atsls gos a4 oLKs S g Oyl gl oad 38Ty ol w0 b
9 el b Cavjs as5bs; Gl pe sbajlSal, 51 (o oS (bl gslosiallys
e S0 50 glejle Slaiy 51,50 L ol g ilel sarel> cwl did sla ool
2 6 1, la,ls Llse g Gei> SL il o s9g b osd g bl Jid coxdge
Chiang et al 4 Sahraei et al (2015) sla zags b b al ol asly lojle
Sl gilwaraly pooad Shhel olgils coles lolime 56 s Slyen (2012)
@l oaiSunl &5 cwl ol gl 58 ad oS @l K0 Sl 8 eyl L
g layled ply o ol 5l glaanl g ool Slais b o Kaldi et al (2012) ags
$3975 Sl dnalr 5 als solaiBl b anags & o Sz 58 elaiz] g Jid slacel
Slsdly) sslearedly coge 995 a4 ol ool Kaldi et al (2012) 5L 4 Ly .col
S0 Ohle a4l JIAT 306 6 5600l e aliadly, gleaialy 00,8 oo b
Bl o 45 (5y5b 20,008 oo 13l LT ol a8 el STyol (LSS slisily, (s jloaralss
s cplams Giolial ) la Sa; ¢ el @olgs 4y ols S0 gz jo 1) b1 (sasailys
Gaeiles ali8l adly jo ol ol Jiegh oy ans 8l edel Caws 4 mlS 5 uml
@B b oS el et Ul )5 S cutS Gl el g yadlle> ob; sl
Amraei et al (2015), Farhadinezhad et al (2016) Lwg oois pbxil sloings
Siloarellys oS dms oo plas yEl agh odd (pwyp @l L5 b 4 o)l Sltes
Sholodlgls colex 5 Slojlo Colos alaily jo (le 2 ool 3> 01 (Ll
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