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Abstract

In this study the relation between five forms of
work commitment with each other and exit
behaviors have been explored based on Randall and
Cote (1991) model and Balfour and Wechsler
(1996). These forms of work commitment are
consisted of work involvement and job
involvement, Identification commitment, Affiliation
commitment and exchange commitment Variables
which are studied as exit behavior include desire to
remain and turnover intention. The samples of this
study are 272 employees of Isfahan Oil Refinery.
Based on the result, work involvement has direct
effect on job involvement and indirect effect on
other variables. Also job involvement has been
found to have direct effect on all three dimensions
of organizational commitment. Increase in job
involvement increases dimensions of organizational
commitment and moreover, the mediation role of
different dimensions of organizational commitment
would result in higher levels of desire to remain and
lower levels of turnover intention. In conclusion, the
result shows changing dimensions of organizational
commitment, will change the desire to remain
Firstly, and then the turnover intention indirectly

Keywords: work involvement, involvement,
identification commitment, affiliation commitment,
exchange commitment, desire to remain, turnover
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