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The purpose of this research was to study the relationship between the
organizational culture and the person- organization fit at state universities of
the western region of Iran. The research tried to reveal the organizational
culture characteristics (involvement, adaptability, mission and consistency)
prevailing in the universities, to present the quantity of the correlation
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between the two main variables of the research, and to introduce the cultural
factors that can help to predict the dagree of person—organization fit.

A descriptive-correlational resarch method was utilized. The statistical

population consisted of full time faculty members, of six state medical and
non-medical universities of the region in 2006-2007(educational  year)
statistical sample volume of 369 was chasen randomly. The research tools
were used from two questionnaires based on Denison’s onrganizational
culture and Kristof's person- organization fit models. The questionnaire’s
validity was determined based on the viewpoints of management and
behavioral sciences experts, and their reliability was estimated through
Cronbach’s alpha coefficient. /96 and ./9635 respectively. The descriptive
statistics such as percentages, mean and <variance and also inferential
statistical indices such as Pearson’s coefficient correlation, one- ogroup
Manova analysis and T-test and multi-variable regression were used for
analyzing the statistical data.
The results showed that four different characteristics of organizational
cultures (involvement, adaptability, mission and consistency) are prevailing
in the universities of the western part.of the country and the average has
been 44.36, for adaptability culture, 43.38, for involvement culture, 43.78,
for mission culture and 41.99, for consistency culture. This suggests that the
quality of culture is less than'50 percent of Denison’s model scale. The
regression (MANOVA) analysis showed that the whole organizational
culture with the whole person-organization fit are in direct relationship
(P<0.0001). The common points of the coefficient determinination for the
organizational culture with the unity component has been 44 percent and
with the organizational unity component 48 percent. Finally there was not a
significat( difference between the organizationl cultures of medical and
nonmedical universities.

Keywords: Person-organization Fit, Organizational Culture, Involvement

Culture, Adaptability Culture, Mission Culture, and Consistency Culture.
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8. Denison's Organizational Culture Model



VAV (FV o yloand o Jle i s g0l 3 (s sa0li 5 Sings aolibas 1"y

o e Olaaasite Lo s Ll als) canslr Kb L GLLIl 5 a5 5l day oS cp b
el 0 danles (/ASYD 5 0/85 i 5 ) BT UL 5 b 55560

(Sl S 8) s e sl Sl S el Jlile o
Lty doss T 0T s 68 5,5 b 1 (b, Kb 5 85k a3 ool S b
35 0L (p <olo001) il 05051 s KMO = +AY 05051 55 ot | il Ll 5o
A lale bl S ols s s amalr 5o k550 Julserg Sl SIS G5l 0 &S
25 b ens S3 Jelse talate (i 2 LT

Sl S5 s se Jale Cke g Gl =358 (SIS sl Jlls Lo mls
Aoss 8Y 01 53 a8 5 S aul 1) (o 5 30l (Glis leS s deisles (21 el
0Lz (p<olooo) sl s KMO = /A7 5 sasl g s 2l sl SV 3o 3l
AV Jlels slasl gl 3l 3 s amelo 3ol 55l 5 ol SIS 4 505 e oS 515
S SLE s e e s clslae i LY

Mt s s o 5 el slewals St g5 (olal slassls Lo 5 a5 ) shate &,
Osa3l 5 Siasiy sl gine Jbli sl 6l 5 ol 0l eslizal lsls 5 (ke
O gyt Somot 5 g £ Lzl LT Lot la 5 (Grassy oY15) Sl i
Wl ol eslial L sl glga s St O3l 5 a5 8 SSt O3l 0o S, Lo
5 Sleslw S 5 Glear s Slowlbe sy laasl Llow 5 4 Sl ciomen
g SC T S O P S e TGO P B P30 R o5 3 bl 5okl o 53 S
s ey ool 3 A eslial (ol g S ot alie 5 25 5 S 15
W Ol =3 LSS e 53 51 e b sl i s slaadljo 51 S

9. Bartlett
10. Statistical Package for Social Science(SPSS)
11. Manova
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12. Stepwise
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13. t-test
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14. Jetblue
15. Hitachi
16. Reynolds American
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