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The present study aims to analyze the relationship between organizational
culture and leadership styles among the deans of nine Iranian universities.
Overall, 562 faculty members filled in the questionnaires on the
organizational culture and the leadership style of 49 deans. Organizational
Culture Assessment Instrument (OCAI), Management Skills Assessment
Instrument (MSAI), and Organizational Leadership Assessment (OLA) were
used as tools for data gathering. The statistical population of the study was
chosen from seven similar faculties of nine universities, comprising 3839
faculty members. To avoid the risk of participation, the questionnaire was
distributed among all faculty members.

The results of the study suggest that there is a lack of congruence between
thercurrent and desired professional culture of the faculty members. The
faculty members believe that they operate in a profession characterized by an
overarching desire for stability, control, formal rules and policies,
coordination and efficiency, and goal and results oriented. However, the
respondents of this study indicated that their desired culture should be one
that emphasizes flexibility, discretion, participation, human resource
development, innovation, creativity, risk-taking, and a long-term emphasis
on professional growth and the acquisition of new professional knowledge
and skills. The statistical analyses indicated that the faculty members
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consider a manager as competent who enjoys leadership style and
management skills based on adhocracy.

Keywords: Higher Education, Organizational Culture, and Leadership
Styles.

PRV
eshe Olaiils (1S 55l 1y Jle il Slides 5 o sgde sdome 5 5eb
S Ulse @ (Gloile Kb psgie 38 i Sl Ko Sy 4 eled
Amin Jcwl 5 )3 a5 s Jlepisel Slawge adllhs 3 bl e

.(Mozaffari, 2004

Sldsl b gbale op i 5 aiS o s olole Kas b ool s baaallas U
G ol ls3b b osysl e iy 1 GUls pl OkSLIS s Slosle Kan b dizees Olesl
bl 5 LSS o 1) S0 gladil B Lils  Oles 1) Jams L 50 5 s (ool
L Oleslor gl yl 45 ol (golamin L olaza] ) K 3 .S o A bl s Kaa b
(Birnbaum,2003) was o+ Ly oo «

Lolge b e OMEs ann 353 o2ls Ol & cos OF Gda Jlis opl 2
[ oﬁju u’«'.}f’ﬂ omb): JL&)L.«J ;{.Jajﬁ celll ‘_;lf&c.:; c@) ;{.thl cebls
L Ol s sl eal&ails olgy 5 KT ellan of Ll 5 b el

DBl 48 sl b Jleiisel 5> a4 by e sletash i
Sladanfo anslie oa & Sl sld Gy ealie b K3 baaddlae ol 51 5
G Do a a5l IO KUK UL T glake pere 25 L 0SS
655 53 L cnl ool 0l i San 3 L3 sl (B8 Ll S 5 i 3
ol ol AST bl sl b osln slaediile sl Jsl aes 55 ) des

330 CKM&))}A e S o e 500 3l ek L O Sos



VAV IV o jlans o Jlo i gal 43 (s saalig 5 oty 4olibas 1

035 @l 1) Wil cpl 0 ool axdls p Slosle s b o3l ool coslis
sl 03 el ol s s el (Slopdbl s pdianslr (b e i
L Ken b ons sbel O elal 5 Jl ol b kS pas Sl S8 Sl le&n 2 1S
S oliias S baaallas 053 azws 53X (Maassen,1996: 40)s s Ljslol5
Sl s s e b (188Y) s S8 ol (s ol el 4 Slesle
Kb ctrmy S p (2R Kol o35 Gy 65 ke w1 S
(Cai, 2000: 31 [J& £ )'s ST Kan 3 5 ke

el 0l pali BS ) dir Jle il oie 3 Slesle Ka b bl gl
laaadllas 53 (VAAD)D ol 5 s lieed Sl gzl g3kl 5 sy sl s Lenlisl opl Lo
s Sl Gl s bl ¢y sl DReRalh cleSns cwgdr 2
ol AR (slerdlad 0l 3 e Yo el Sl g8 al s S (5 pre O il
5 oKl ke 5 sl (Bl Gl (Eiel wely Jols T 1 Sy S
(o300 b (i3 lgsnal iy Sl il OF Al 5 g gmitils slgndled (&S
(€ai, 2005:9) 355 o Lasie Ll Slosle Kaa b b il

W aBul Kap 5 Aol Olge b gladlas 53 Lyl s (0448) ube
Spie slast shleasl @S 58 ek Slole GLSas bl sl L adse
s sgm s 5 6,50 andlas Jle i3l il 3 OF ax 5 058 s olal&ails

i e Jalgsl oS ol 2 5 S ol s et Coprl
soetade Bl soas Je glaaey o Llpl ol AS e s L bl
Db cpl oS Bliee OB dasn iy el xdls oz S 38 Slsle sl S S
5 bazr 5l Sl pp Sl b 0T S el s 5, ladies L5, sl
Gl e s ol e s g pdhllanl S pl 5s e S 4 5 Lglesle (slees,

ﬁﬁ:ﬁjas‘adw@)%(gf&L}g\w\.J;JﬂJjﬁ)B.&{ﬂ\ﬂ)J

1. Bergquist
2. Competing Values Framework
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5. Competing Values Framework (CVF)

6. Organizational Culture Assessment Instrument (OCAI)
7. Management Skills Assessment Instrument (MSAI)

8. Hierarchy
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9. Market

10. Clan

11. Adhocracy

12. Director and Producer
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13. Coordinator and Controller
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14. Facilitator and Mentor
15. Innovator and Broker
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16. Multiple Regression
17. Stepwise Regression
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