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TIPS

Chi-square/degree of freedom 0.95
Goodness-of-fit-index(GFI) 0.98
Normed Fit Index(NFI) 0.93
Comparative Fit Index(CFI) 0.95
Relative Fit Index (RFI) 0.97
Root mean square error of 0.01
(RMSEA) approximation
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