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A Study of Relationship between the Learning Organization and
Organizational Commitment among Managersin Educational Hospitals

of I sfahan University of Medical Sciences*
Maryam Yaghoubi®: Saied Karimi, PhD? Ahmad Reza Raeisi, PhD>; Marzeh Javadi*:
Nasrin Sharbafchi®

Abstract

Introduction: Old methods of administrating cannot cover theidraghanges today. These
changes redounded new organizations like learniggmizations to be formed. The purpose of
this research is to Study of Relationship betwdwnltearning Organization and Organizational
Commitment among hospital managers.

Methods: This is a descriptive analytic survey. The popatatof study was 210 nursing
managers of 9 educational hospitals. Data gathexiag done via learning organizational and
organizational commitment questionnaires. Dataysimalvas done in SPSS software.

Results: The mean score of learning organizational was 594.8.5 among nursing mangers, and
the mean score of organizational commitment wa8 £@.0.8. In general there was a significant
relationship between learning organizational anghoizational commitment based on Pearson
test.

Conclusion: In today's changing environment of very rapid demseen in different areas of
science and technology and the increasing complexitt dynamics of environmental factors,
only organizations can survive and remain capablgrowth that active adaptation (dynamic
equilibrium). This aim can be fulfilled just in leang organizations.
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