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Original Article
A

bstract
Introduction: Knowledge is regarded as a major resource of organizations and as an asset. Transmission,
creation and applying knowledge require an organizational culture which encourages this process.
Universities as knowledge-producing organizations should benefit from this. The purpose of this study
was to determine the relationship between organizational culture and knowledge management at Kerman
University of Medical Science.
Methods: Present analytical study was done with cross sectional in Kerman University of Medical
Sciences in 2012. Statistical population consisted of all staff working at deputies of Kerman University of
Medical sciences (844) of which a sample of 200 was selected using quota sampling. In order to collect
data, questionnaires on organizational culture and knowledge management were used whose validity was
confirmed in previous studies and their reliability was calculated. Descriptive and inferential statistical
methods (Pearson correlation, ANOVA and linear regression) were used for data analysis through spss18.
Results: Organizational culture was evaluated well by the majority of the studied subjects. Highest and
lowest scores was obtained by adaptability (2/9) and participatory (2/6) dimensions respectively.
Knowledge management status was evaluated at moderate and good level by studied subjects. Finally,
there was a significant relationship between organizational culture and knowledge management (P-
value=0/000).
Conclusion: Organizational culture and knowledge management were in good condition in this study.
Organization must first consider the organizational culture in order to improve the knowledge system and
to spread it throughout organization effectively. The more strong the organizational culture is, the more
successful the implementation of knowledge management would be.
Keywords: Organizational Culture; Knowledge Management; Universities.

Received: 25 Agu, 2013 Accepted: 1 Mar, 2014

Citation: Amiresmaili MR, Nekooi Moghadam M, khosravi S, Mirzaei S, Oroomiei N. The relationship
between organizational culture components and knowledge management: Case study of Kerman
University of Medical Sciences. Health Inf Manage 2015; 11(6):778.

*- This article is derived from of the research project approved by the Research Center for Health Services Management in Kerman University of
Medical Sciences, No. 91495 which is supported by Kerman University of Medical Sciences.

1- Assistant Professor, Health Services Management, Research Center for Health Services Management, Institute for Futures Studies in Health,
Kerman University of Medical Sciences, Kerman, Iran

2- Professor, Research Center for Health Services Management, Institute for Futures Studies in Health, Kerman University of Medical Sciences,
Kerman, Iran

3- PhD student, Health Services Administration , Research Center for Health Services Management, Institute for Futures Studies in Health,
Kerman University of Medical Sciences, Kerman, Iran (Corresponding Author) Email: khosravi.sajad@yahoo.com

4- MSc student, Health Services Administration, Research Center for Health Services Management, Institute for Futures Studies in Health,
Kerman University of Medical Sciences, Kerman, Iran

YYA

AY Wil g cpote | eubis (g0 lasd [ w235l (5095 [ Codho leMbl cy yoto



www.SID.ir

