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Abstract 

Introduction: Since human resources are one of the most 
important wealth in any organization, studying and 
identifying the related factors to these resources that 
influence organizational performance, is from most 
important worries. On this basis, the purpose of this study 
was to examine the interaction between personality and 
metamotivational styles of one of the government 
center’s personnel on their job performance. 
Method: In this study, 327 male personnel selected by 
available sampling method. Data was collected via five-
factor personality inventory, Apter metamotivational 
style profile and 360 degree feedback. Data was analyzed 
by Pearson correlation coefficient and path analysis. 
Results: Metamotivational styles based on personality 
and personality based on metamotivational styles had a 
mediating role in prediction of job performance. 
Conclusion: The results of this study were supported by 
few studies that have done in this field. Personality 
characteristics can be used as a factor for employment of 
human forces and use of motivational programs 
appreciated to personnel’s styles as a factor for 
improvement of job performance in organization. 
 
Keywords: Metamotivational Styles, Personality 
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 ��, ��� 67��	 R�%�5	 .  R�� ��P, 67��	 ����G,)SC/L=GFI <

ST/L=IFI <ST/L=CFI(  D�F����    *�P�� �� ��P�8	 67��	 49

���� ��� ��, 4	 �5	 . ���G, ?��U ��9 ��VW,  D�PF� 0P��  +�PQ��

  ��� ��P, 4	 *��� R�� ��, ���	 �5P	 )LL)/Lp< <df=)CTX

IS <)IJ=2))XCSY .( � �P��� ��� ��, 4W��� �� PF� . ����	�PQ	< 

�, D��	 D�5��Z /�� 49:�; �� �#0������1 ��� ��$!�% �Q�	

����� [����	 �!"#���'(# ���<   4\P��� :PG�  � 4�P#�� ��

�����   P	 �P����] ���P'(# ���  4\P��� :PG� � /�P� ��  ��P�

 <�#0������1   :�P; ��^�P	 �_ �� �� �!"# ��$!�%  �PQ���� �PQ�	 .
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�Q&, ?��U� � ���� �5�� ��, �� 67��	 �`� 7� ���� =5�5, ��

 7� �9�_4\��� :G� �5��/�� �� �#0������1 ���*��.  

 �PP��1 ��PP, 67��PP	 ����PPG,R5PP� )NS/LGFI= <NS/L=IFI <

NS/L=CFI( D�F�     ��P, �P�� 67��P	 R�P% +�Q�� �5P	 .  ����PG,

  R��PP8b ��PP, 67��PP	)IJ/LGFI= <IT/L =IFI <IT/L=CFI( 

 D�F���	 ��� ��, 4	 *��� ���8	 67��	 49 �4�, �5�����- .  
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8(��'(� ]; .[ �D .�� ���,�� �������	 =�����$ � 

���1� 0���2�  E)��! #��F �	+� *��>� �� �(�G�$ �&H �

7�!�
8(�� �	�� ���	�� �2��'(� ]IJ .[�K�, ������ ��0 

������1� �
�"�� #�$���(�G�$ �&H 0���2� 0

E)�� L��G6 �� .&8( =�>� ���F! 0#��F! =��� ������0  )�

�! �'A7�2�� ����>��� �	�� ��M	�� �� #�
N�� ��'22B

'(�>� .7$��! O��
( �P��0 ��',�6#  ��N�! ������ �� >8�$
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�� �����	 
��� �� ������������ .�� �� ���	 ������� ����

 ����� ���� �!"��	 
��� �� ��#����� " ��$% &�'�( �����

���)��� ��� ��)(*+, ���� -�� �)/ �0� " �����! �� ���1

�2)/�� ��3�� ��451, � " 6�� ��#������)� 2 . ����7� ��

� ��$���� 8,�� ��	 2� ���19 �):" �� �9��; �� �)� � �<

��(3�� �9"�% 2�419  ��$�� ������ =2�* )�� ��� ��19 ����

����� ��(� �(3�� @-��� �  3�� ����)(� " ��A92 ��� ��( 62

���B9 2�2)/�� ���<� ��)1, C�"2 � " ����� ����D  ����E 

� �-�� �� �� �5��,�� 8,�� 2 3�� �50� ��451, �����)� .  

 ��$� ���F19 ����7� �����9�  ��)�19 � �� ���	

� ���$�����B9 2�2)/�� ��2� ���<� �50� ��451, .G3)H 

�� ��I% ����J �� ��)�19)* �� ��)�� ��	 �� �)� =2�K� " ���

�� L��7( �)/ ����:$����� ���� �� � " 6�)� �(2�%��! ���� �

�;��� �"��� �<.  �� 2)M��AM�� � 2� ���	 ���N �)/ 2)� 
��

�� �!�2� 2�N� ��1� " �)� ���;�)��* " ����: �� �N  2 �;

�� �!2��� �1, ��!2� �� ������� .  ��	 &�(�( ��19 ��

�9 �50� ���)* " =2)�!� � �)/ �0� 2� �N( " ��� ���A

�� �! �N �9 ��<� =2�A,�!��! �� �" �<�( " �2�%� " �9

C/ �$������ ��$�� ������! ��9   �" �� �)� �9)/ �� �����

��� ��)(��)/ �50� 2)� ������ 2    �)! � �92�� @��O�

��)	�)/ P )���1��%�(�!��! " �2�419 �� ��)B19 � ��9

 �����!)�<:���%(�  �:Q �	�$�� ���!2 2� �� ���1, 
��� =

 2�� ��<� �)/ ��)1, C�"2 2� -�� " ���B9 ���	 " ������!

)/�� ��(3�� �50� ��451, � " 6���2�2 ����.  

G3)H � ���	�����	 
��� 2� ������� �� �)/ ��9  " 6�)� �-�2

�9 �2��� -�� �<�; �� ���!2 ��� " ���B9 ���"2 R ��)/

�� @+(�����  �K	)� � S5�#� 2)� 
��� 2� ���$�� �

���� ���; .�; ��9 ��), �� �� ���:�� �� �T)� ��), � 


��K	)� 
���; �0� -������B9  ��	 O��  �%U�" �� �2� ��

 2� " 6�)��� �50� S��V" 
��� �� ���J ���������   ��451, �

���B9 2�2)/�� ��(3�� �50�.  

2)W��%� ��X�� �� ���B� �� ���(2)H 2� ��	 �� ����� �� ��

 ������	 
��� �� ����� �� ����( L��M � " 6�)1� �:)( �����

��Y�����  �2)/�� ���$�� ��K	)� �2 �� ��9)/ . ��19 ��

�50� C�W� 2� &�(�(� ���N ���� " �9"�%2�� L��M � ��	 �N

����Y� �)/ �50� 2)� 
��� �� ��)�� ����� �� &!��� �7�2 �

������ ���� -�� �A!��� �50� ��451, ��)(   .  

������  "����	 �%U�" ��� �7�2 �!2�� �� " ���Z#� ��9

[A!���/��� ��-����	 ��9.  � �H�J \���� ���; ����7�

[A! ��� �� �� ��$��%U�" " ��-����	 ��9 ���Z#� ��9

�2� �):" ����( �50� ��451, 2� ]^^[ .�� `�! �� �� �)(

�%U�" a9 �� ��� ����[A! a9 " ���Z#� ��9 ��9

�� ��-����	�7!" bK� ���)(���� �b�� 2� �2� ����

�451,����� ���� �50� �� ���2)M �%U�" �� ���Z#� ��9

���7!" bK�  �� ���)([A! �[A! " ��-����	 ��9 ��9

�7!" bK� �� ��-����	�%U�" �����Z#� ��9  ��451,

b�� ��3�� �J 2� 2 �50� ����1� ���� .���� =2�A, ��� �� ����

 @����c�	 d�� �� ��)/ e  �c�	 d�� �� �AB�f  " ���

 �c�	 d�� �� ��)/ @��� ���F19g  �c�	 d�� �� �AB�h 

 ���� ���Nb�� a�9)#� �N�)* ���� �50� ��451, � ��(

�%U�" `�!����Z#� ��9� [A! " ���� ��-����	 ��9

����a�  [A! �� �! �� 6)�� ����<� �� ��-����	 ��9

"�%U� ��9�� 2 ���Z#��7!" ��0�� �)�, �7�2 �2" �

�9 �� �9��0�� �� � 
���50� ��451, " 6�)1� �50� ��451, 2 

�����( `�!b�� "� �� ��� ��1� �����a� . 

�%U�" �� i�A(2 2����Z#� ��9�� \���� ��!� ����7� � 6��;

�c�J\���� �� � ����� ��)Y19 ���O% =����7� �2� . 2� ����7�

�%U�" �c�J �� ���Z#� ��9�I�V" &�(�(��!���   =�AT

 ������9 @��! ����O� �"�� " j2��( �� �AB� ��)� ��O� ���%

b�� =2�* � 2�2)/�� ���$�� �%���� �������)� . ���� ��� 2�

@��! ���Z#�����O�   �� �AB� ��)���O� ������9 =�AT

 ���<� 2� " j2��(�"�� �50� ��451, �� ���$�� i�A(2 ���%

����� .  
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