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The Effect of Balint Group on Job satisfaction among Nurses in AL-Zahra
Hospital, Isfahan, Iran
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Background: Nurses leaving work, is currently one of major problems of the healthcare systems in many
countries. The aim of this study was to evaluate of the effectiveness of Balint group on job satisfaction of nurses
working in AL- Zahra hospital, Isfahan, Iran.

Materials and Methods: Forty five nurses volunteered and then divided in intervention and control groups
randomly but due to high rate of drop-sets, eventually data were analyzed by only ¥ cases in each group.
Intervention group participated in A sessions of Balint group in a period of ¥ months. Job Descriptive Index was

completed as pre and posttest. Data were analyzed by MANCOVA- ANCOVA- Levene’s statistic - Pearson
Correlation-Covariance-T Student Test using SPSS-1A.

Results: Balint group was effective only on the subscale of satisfaction from supervisors (p<-,-8).

/http://seminar.mul.ac.ir/HealthIFC
SFIFYAYYFY)

gmail.com@health1395

bXe®

FITFFAAYaA

Sy pple SIEAIS — o3 30 G- Gkl
asgame - ilale 3 5 i 3y 82K - Gliheot
Sy 35 - alale 3 5 )l sy Sl 35T e
AYEPYTER)

Sy ke WSS Gale sla iulan XS sa
g il S0 Glihuo!




