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37. psychological climate
38. fob attitude
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39. autonomy

40. cohesion

41. trust

42. pressure

43. support

44. rcognition

45. fairness

46. inovation

47. job satisfaction
48. job involvement
49. organizational commitment
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50. Turnover intentions
51. absenteeism

52. multidimensional
53. cognitive

54. affective

55. behavioral
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56. Self-concept
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