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The relationship between Talent Management with Job Satisfaction, Intention to Quit and
Success in job career

Abstract

Talent Management has been described as a system for recognision, recruitment, promote and
retain of talented people in order to optimizing the organization’s ability to achieve business goals.
Talent management challenge for companies’ succeed is vital and undeniable. Challenge in attract,
retain and. management of talent especially in developing areas of the world has special

importance.

This research is'aimed on investigation of intrinsic rewards in talent management and outcomes

resulted from those rewards in an organization. The model investigated in this research points to

the role of intrinsic rewards as facilitating factor in talent management. Also, the role of health

factor as mediating factor and complement of intrinsic rewards has been acknowledged.

Statistical population of this research is emploees and managers of Bakhtaran Company. After

gatherlng information of both libraray and questionaire, in order to analyzing model and data,
PSS has been used. Furthermore, in order to investigation of research hypotheses, Regression

test, Fridman test and pearson correlation test have been used and reuslts have pointed to the forgot

role of intrinsic rewards in talent management.

Keywords: Talent Management; Intrinsic Rewards; Organization’s Social Responsibility;
Performance Management; Health Factor; Success in Job Career
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