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Steps Predictive variables E Rz B Beta T P
Step 1 Inspirational motivation 0.662 0.4358 0.354 0.662 11.308 0.000
Step 2 Inspirational motivation 0.293 0.548 11.03 0.000

Individual consideration 0.77 0.593 0.243 0.410 8.25 0.000
Step 3 Inspirational motivation 0.2158 0.408 9.23 0.000
Individual consideration 0.849 0.721 0.234 0.395 9.56 0.000
Intellectual stimulation 0.185 0.385 5.98 0.000
Step 4 Inspirational motivation 0.19 0.023 8.39 0.000
Individual consideration 0.864 0.747 0.202 0.025 8.23 0.000
Intellectual stimulation ’ ’ 0.176 0.020 8.94 0.000
Meaning 0.066 0.015 4.30 0,000
Step 3 Inspirational motivation 0.201 0.023 8.836 0.000
Individual consideration 0.144 0.030 483 0.000
Intellectual stimulation 0.873 0.762 0.174 0.019 9.07 0,000
Meaning 0.058 0.015 3.79 0.000
Idealized influence 0.105 0.032 3.28 0.01
Step 6 Inspirational motivation 0.206 0.023 911 0.000
Individual consideration 0.141 0.030 475 0.000
Intellectual stimulation 0.181 0.019 9.37 0.000
Meaning 0.5876 0.763 0.084 0.020 424 0.000
Idealized influence 0.113 0.032 3.55 0.000
Impact -0.042 0.021 -2.03 0.043
O S

wWWwW.SID.ir


www.SID.ir

Infemational Conference on A 5, Oy gl
MANAGEMENT \ T e

o HUMANITIES L6 i
30 th November 2015 RGNS » Y <ljlol- sua AT

50 8k sl g wiad lubis QL8 55 S5 08, S e plgie a1 1S U5 (55005 5 (ol Olsy 5l wilsi bl pgs 4o B gasl
c PPV (Sod 00l dlolas 8y (idn pledl sisn 051 S8y Jol pad 10 09l o0 cumlin a5 jshilas ol colaiwl s )T, 5l plaS o
a0l dlalae 0,05 9,8 5,8 4y ax i Jole ol 5)lg b pgo pad (o oad dcwle glojlu agas 51T il )l b aS ool onds Al

el 00 dsle Slojles agas 51,00 T il g a8+ VY
GHN o

o ‘-’L"'e "‘5}““ ()L:‘S)ls x LQ;‘ g gs;LA).L““ M ‘) ‘)f J}"" S gs“’m‘ﬁ) GJL‘“ M‘?" )""?L’ s o9 O‘i‘ Soe B O‘l‘ S
5 Gld e85 (SIS eizmen il (Slosle s (60L) loms 1B 1S J5o8 (69 (bt gy o5l kel 4 ks (las 5 058
535188 550 Sl ole 90 Wilgs (oo Slosle e 5 (S 00y S WS (oo el il Sl (gt (0B ey eleal (8 S
5 OLSLE G Sbesle wgas sbul (leslu jo Jgos slml (gl 098 oo drosi dilanas CLEWS )| ol pae a4 .0l alils flojle Glaal o i,

aisled oolaiul (6,8, S g (s i 09t cpl 5l LSS Ho sasailys ules ] Sl )|

sl

S wad b e Sl (Glosle )85 5 6 sle (6595 5 (held Sl ST (e d cazdle

YYAD cans ol L]

T ol = o WO — il el age ] lin 157 Slajla 155, S e anabDle lerer e 1,555 S 5 pmyn e
e Me o= VYEA L

b elatzl syl Izl 5 oS olsie 4 Lo 5 Jao ). VAR (o st BT ke o(gails s aelons] samo s bl s le Sl e
ATYNWeors o oo Oladllas dolilad . gasw oFays 4SS

iy oo Y9F — faio Cypie plojles . Glojle (602 5 e )0 Glmed (sp e Blis 0)lay 18 (Ko (Sl 1alS Lilo®
VWAD Jlos V ola — (eoss)

VYEA o Ll SGdlS Cg e pudlin g Jguol dsredaws (o 0l5 ulc®

VAR s SLLEATH ol 55 mlins 6l L3, g ppote - e o Lslo

VYA Jlo ¥ Ols — axan YOV L 0,9,8 AllulS (6 oS el S, 4ol g3 by iy pow . e o a5l ¢ Qae®
J ol )9, 7S el Sy aeliyy S, b 9 :la MVWNV@FDUFI’


www.SID.ir

Infemational Conference on - . |-
MANAGEMENT R S

o HUMANITIES LG W s
L ke UAE -Dubai - Of y oljlol- sua AT K

* Bennis, W., & Nanus, B. (14A0). Leadership: The strategies for taking charge. New York, NY: Harper &

Row.

* Bass, B. (144Y). The ethics of transformational leadership. In Kellogg Leadership Studies Project,

Transformational Leadership Working Papers Transformational Leadership Working Papers, The James
MacGregor Burns Academy of Leadership

* Tannenbaum, A. a., & Schmitt, W. H. (A46A). How to choose a leadership pattern. Harvard Business Review ,

0-) - -

e Allen, N. J., & Meyer, J. P.(1a3-). The measurement and antecedents of affective, continuance and
normative commitment to the organization. Journal of Occupational Psychology, ¥, \—\A.

e Allen, N. J., & Meyer, J. P.(1a35). Affective, continuance and normative commitment to the
organization: an examination of construct validity. Journal of VVocational Behavior, 4, vav—yvs.

e Allen, N.J. (v--v). organizational commitment. Encyclopedia of Industrial and organizational
Psychology, v(b), fA-00).

e Anita, M. M. Liu and W. M. Chiu. (x- - v). Enhancing commitment throughWork empowerment,
WWW.emeraldinsight.com /-aga — q9aAA. htm, VOL.\f, NO.#, PP.osA -0A-.

e Arnold, k. A., Barling, J. and kelloway, E. k. (v--\) "Transformational leadership or the iron Cage:

which predicts trust, commitment and team efficacy? Leadership & Organization Development

Journal”, Vol. vy, No. v pp.
e Awvolio, B. J., Zhu, W., Koh, W., Bhatia, P.(Y- - ¥) Transformational leadership and organizational

commitment: mediation role of psychological empowerment and moderating role of structural distance.

Journal of Organizational Behavior, Vol. ya: a6)-aA.

e Avolio, B. & Gardner, W.(¥- - ). Authentic Leadership development: Getthng to the root of Positive
forms of leadership. Leadership quarterly,\s(¥),6v-vY.

e Bass, B. M.(1444). On the taming of charisma: a reply to Janice Beyer. Leadership Quarterly, 1., 6¥\—

OOY.

wWWwW.SID.ir


www.SID.ir

Infemational Conference on - . |-V
MANAGEMENT R S

oo HUMANITIES A (SulFelag =ip s
L ) UAE - Dubal 4 A \ LTTEERY  qeolojaia

e Bass, B.M & Avolio.B.J. (v---).The Implications of Transactional and Transformational leadership for

individual, team, and organizational development. Research in organizational change and

development,£(v),) y-\v.

e Bhatnagar, J. (v--0). The power of psychological empowerment as an antecedent to organizational
commitment in Indian managers, MDI, A(f), £1a-¥y.

e Bogler, R. & Somech, A. (v--¥f). Influence of teacher Empowerment on Teacher organizational

commitment. Professional commitment and organizational citizenship behavior in schools, Journal of

teaching and teacher education, v-, pp: YYY-YAA.
e Chen, H.F. & Chen, Y. C. (v--A). The Impact of work redesign and Psychological empowerment on

organizational Commitment in a Changing environment: An example from Taiwan's state- owned

enterprises, Public Personal Management, ¥v(¥), yva-y-v.

e Conger, J. A., &Kanungo, R. N. (AaAA). Charismatic leadership: The elusive factor in organizational
effectiveness. Jossey-Bass. Retrieved from http://psycnet.apa.org/psycinfo/yaAA-aAf -« - -.

e Dick, G. and Metcalfe, B. (v--\) "Managerial factors and organizational commitment"”, The
International Journal of Public Sector Management, VVol. yf,No. ¥, pp. Y\ \—\YA.

e Doherty, A. Y. & Danyl chuck, K. E.(124¢). Transformational and transactional leadership and impact
of inter university athletic administrators. Journal of Sport Management, 1\, YV5-YAb.

e Dumdum, U. R., Lowe, K. B., & Avolio, B.(¥- -Y). A meta-analysis of transformational and

transactional leadership correlates of effectiveness and satisfaction: an update and extension. In B. J.
Avolio, & F. J.

e Geijsel, f., sleegers, p., Leithwood, k. and Jantzi, D. (v- -v) "Transformational leadership effect on

teacher's Commitment and effort toward school reform", Journal of Educational Administration", Vol.

£\, NO. ¥, pp. YYA — Yo%,
e Hausknecht, J. P., Rodda, J., & Howard, M. J. (v- -4), Targeted employee retention: Performance-based
& job-related differences in reported reasons for staying, Human Resource Management, Vol. fA, pp.

Y#A—YAA.

wWWwW.SID.ir


www.SID.ir

Infemational Conference on 3 9o, ol g gudlptis’
MANAGEMENT (

ors HUMANITIES U6 Pl Pykeg 2ope
LY UAE - Dubai 4 . 4 LTTIRERY 16 olojal 9

e HosseiniNasab, D., MikaeeliMoni, F. and Egbal Qazi Jahani, N. (v-\-), Relationship between

psychological empowerment and organizational commitment of teachers in high schools in the

academic year Y- -a-

wWWwW.SID.ir


www.SID.ir

Infemational Conference on

MANAGEMENT

¢n

¢ HUMANITIES
L ) UAE - Dubai

v-y- in Urmia, Quarterly of Educational Science, Third Year, No. 4, pp. Yv-f4

(LI G Gl
SilPale g =iphe
y aliol- sy AIETHTPTICN

on
ing pu® ¥

\“\‘
e, @

costional ¢,

Janssen, A. (v- - ¥). The barrier effect of conflict with superiors in the relationship
between employee empowerment and organizational commitment, work & stress, YA()),
0F-£0.

Jedi, A. (v--4), Relationship between empowerment of teachers and organizational

commitment, professional commitment and organizational citizenship behavior of

teachers in schools in District 1, Tabriz. Master's Thesis, Faculty of Humanities,

University of Urmia.

Jha, S. (v-1y). Influence of psychological empowerment on affective, normative and

continuance commitment: A study in the Indian IT industry, Journal of Indian Business

Research, VOL.v Iss: ¥, PP.ysy — YAY.

Kark.R., (v--f).The Transformation Leader: Who is(S)he, A Feminist Perspective,
Journal of Organization Change Management , \v(¥), Y#-¥4.

Laschinger, H. K. S.,.Finegan, J., & Shamian, J.(v- - #). The impact of workplace

empowerment, organizational trust on staff nurses’ work satisfaction and organizational

commitment.Healthcare Management Review, Y#, v-Y¥.
Lim, J. Y., & Cromartie, F. (v- - o). Transformational leadership, organizational

Commitment and organizational effectiveness in sport organizations. The Sport Journal,

£(Y), V) V-1pA.
Lui, A. M. M. Fellows, R. & Chui, W. M. (¥- -#). Work Empowerment as an Antecedent

to Organizational Commitment in the Hong Kong Quantity Surveying Profession.

Surveying and Built Environment, yv(Y), #¥-vY.

Luthans, F (Y- -A): Organizational behavior. Boston: McGraw Hill.

WWW.SID.ir


www.SID.ir

Intemational Conference on & ™% OO -V
MANAGEMENT o e

ar

¢ HUMANITIES .,. y)e; g;’u’f}hﬁ;ﬂ)&'“
e lal) UAE -Dubai Ofd LTTIERY  rdcolopia

Marturano, A., ;Gosling ,J.(Y- -A). Leadership: The Key Concepts. London and New

York. Routledge, Taylor and Francis Group.

Mayer, J & Hrrscovitch, L (Y- -v): Commitment in the workplace toward a general
model. Human Resource management review. v(4).

Menon, S.T.(¥--1). Employee empowerment: An integrative psychological approach
[Electronic version]. Applied Psychology, o-.

Mishra, A. K.(YaaA) Organizational response to crisis: The role of mutual trust and top

management teams. Ph.D. dissertation, University of Michigan.

Neininger, A., Willenbrock, N.L, Kauffeld, S. & Henschel, A. (Y- -), Effects of team &
organizational commitment — A longitudinal study, VVocational Behavior, Vol. v,
JORNAEINEY

Onnchoong Y, Luenwong, K, Chai lau, T. (v-11). Psychological Empowerment and

organizational commitment in the Malaysian private higher education institutions: a

preview and research agenda, Academic Research International, VOL, \ ,PP,yys-v¥fa.
Park, I. (v--v). A study of the Teacher Empowerment effects on teacher Commitment

and student achievement. Dissertation Abstract, PhD. The University of Lowa.

Parr, A.Dy; Hunter, S. T., & Ligon, G. S. (¥-\¥).Questioning universal applicability of

transformational leadership: Examining employees with autism spectrum disorder. The

Leadership Quarterly, v€(f), #-A—#¥yy. doi:\ -,V - V#/j.leaqua.y- \¥,- f,. - ¥

WWW.SID.ir


www.SID.ir

