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Abstract

Rating system organizations is done as the empowerment of the Human resource annual National
Conference of Iran. The lack of transparency regarding criteria for model with strategic objectives,
The need to determine the level of strategic organizational performance, and the need to benchmark
organizational performance and use the experience of successful organizations, existing gaps in the
ranking model. In this study, focusing on the model, sub indexs of empowerment national model
associated with the BSC were identified. Then enablers criteria assessing with ADLI and result
criteria assessing with LeTCI has been done. Finally, using the gray theory, the ranking is based on
the two sub position in the sights of the four BSC, and ranked based on the total score of the model
parameters was performed. Output the pattern of improvement model's ranking, give us strengths and
weaknesses of the model's criteria in organizations with strategic perspectives BSC were identified.

Keywords:
Ranking, Balance Scorecard, BSC, the Gray Theory, Human Resources Empowerment Method
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