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Abstract

One aspect of the development of your staff improve the quality of university academic staff play an
important role in improving the quality of its universities The recruitment and training of skilled
manpower and specialists of major organizational difficulties But more difficult to create the conditions
for continuity and erode their work that relies on a series of positive measures and the manufacturer is
satisfied with partial or employees in the organization to provide the sum of these measures as the quality
of working life are discussed. The aim of this study is to investigate the relationship between quality of

work life with Self Development of staff. This study is the one form of descriptive — survey research that
191 employees of Tehran PNU has participated on it. Data were analyzed using Pearson's correlation The
results showed that the quality of work life and job motivation and self-development and there is a
significant positive relationship So that by increasing the quality of working life, motivation and job Self
Development increases. At the same time, job motivation facilitator of the relationship between quality of
work life is Self Development behavior. Thus, managers and supervisors must provide the necessary

conditions for strengthening Self Development in staff Undoubtedly because of human resource
development and the subsequent development of staff result in improving the quality of work life and job
satisfaction and employee motivation will increase.
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