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Abstract

Talent management isa good and currently popular approach that could make significant
changes in management of human resources and leads to better productivity in
organizations. Therefore, the main aim of present study is to determine the relation
between talent management and increasing efficiency of services companies in Tehran.
This study is a descriptive correlation research and itsapproach for gathering data is
quantitative.

Statistical research community includes all of service companies in Tehran in 2016 that
includes 2853 companies.Using random single sampling and Morgan formular,the total
statistical sample are 338 .To select required data for current research we used liability

1 4 talent management standard questionnaires of “ Ohley” which were produced in
2007.Productivity of services companies are-analyzed by “Sharifi” productivity
measurement of organization (2016).Utilizing SPSS24, the study’s results shows that
there is a positive and significant relation between talent management and
increasing efficiency of service companies in Tehran.Among different talent
management’ s dimensions , ldentification and separation of talented employees
received the highest score.

Key Words: Talent Management, Efficiency, Services Companies, Talent Management’s
Dimensions
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