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Abstract

The aim of this study was to investigate the moderating role of quality of work life on the
relationship between organizational justice and productivity in the youth and sport Department staff
of South Khorasan Province. A sample of 66 employees of the General Department of Sports and
Youth in South Khorasan were selected randomly. The research method was descriptive survey and
field data was gathered. Data collection tools were organizational justice, productivity and quality of
life questionnaires. Pearson correlation coefficient and stepwise regression were used to analyze the
data. The results indicated a direct positive effect of organizational justice on productivity and the
indirect positive effect of this variable through quality of work life on productivity. According to the
results of this study, it can be concluded that managers in organizations should pay attention to
facilitating and accelerating the productivity of organizational justice and improving the quality of
working life.

Key words: Quality of work life, Organizational justice, Productivity, Staff Department of Sports
and Youth.
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