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The Effect Job Satisfaction and Education on Creative employee (The
Case of Study: karafarin insurance Company in Tehran)

Abstract

The purpose of this study is The effect Job Satisfaction and Education on Creative employee (The
Case of Study: karafarin insurance Company in Tehran). The purpose of this study is functional -
practical and the nature and the method of it is descriptive — survey and is of correlation type. The
population of this study includes All employees of karafarin insurance Company in Tehran.To
confirm the Justifiability of the questionnaire, comments and advice of supervisors and some
management professors was used and management software SPSS was used to assess the
reliability.and, Cronbach's alpha was 0.85, 0.82, 0.86.In this study, SPSS and AMOS software and
path analysis were used for data analysis that the results indicate Satisfaction with working
conditions, Satisfaction with the supervisor and Satisfaction with co-worker on Creative emplooye
no significant and Positive effect. Satisfaction with the promotion and progress of the job and
satisfaction with the status of incoming and rewards on Creative employee significant and Positive
effect. Also the results showed Reaction level and results levelon Creative employee significant
and Positive effect. Behavioral level on Creative employee no significant and Positive effect.

Key word: Job Satisfaction, Education, Creative, karafarin insurance
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